
Brigade Air, Inc. Application to Work with Youth 

This application is to be completed in full by all volunteers for any position involving the supervision, teaching, or custody of minors. Information will be treated as confidential and is needed to help us provide a safe environment for youth who participate in our programs.
Name (First, Middle, Last): 
 Date: 


(List any other names that have been used, including maiden or previous married name)

Address: 







Street
City
State 
Zip

Home Phone: (    )
 Work Phone: (    )
 

Best time to call: 



SS# _____-____-_____Birth date: 
 Drivers License Number: 


Marital Status: 
 Spouses Name: 


Emergency Contact: 
 Phone: (    )


Number of Children: 
Ages: 


Do you have any medical training or are you CPR certified? 


Positions

In which areas would you like to serve? Please check below.

	Brigade Air Club Coordinator 
Oversight Committee member 
Brigade Air Club Leader 
Brigade Air Club Teacher 
*  *  *  *  *

Brigade Air Camp Coordinator 
Brigade Air Camp Pilot / Mentor 

	When are you available to serve?

Weekday Evening Program__________.  

Saturday Program 

Summer Weeklong Camp Program 




Background

How long have you been attending your church? ______ years ______ months

Are you a member of your church?
 Yes    No    In Process


Do you have a personal relationship with Jesus Christ? 
 Yes    No  Since when?


List your top three spiritual gifts (if you are not aware of your gifts, please ask for a Spiritual Gifts Inventory): 



List any gifts, talents, training, skills or education that have prepared you to work with youth- 
__


Do you have any physical disabilities or conditions preventing you from performing certain types of activities?
 Yes    No 
If yes, please explain 


Have you ever been convicted of a crime? 
 Yes    No 
If yes, please explain 


Have you ever been accused, arrested or convicted of child abuse, neglect, or a crime involving actual or attempted sexual molestation of a minor or other sexually related crime?
 Yes    No
If yes, please explain 


Do you use illegal drugs?
 Yes    No

Have you ever been hospitalized or treated for alcohol or substance abuse? 
 Yes    No

Are there any circumstances involving your lifestyle or your background that would call into question your ability to work with youth?
 Yes    No 
Please explain:


Have you had any painful experiences in your life that have better equipped you or that may hinder you from a productive ministry with youth?
 Yes    No 

If so, would you like to talk to a pastor regarding this circumstance? 
 Yes    No

Reference Check Interview Form

References are required for each applicant prior to their certification to work with youth or vulnerable persons. The information that you share will be held in strict confidence. 

Applicant’s name: 



Reference name: 



Reference address: 







Street
City
State 
Zip

Reference phone and e-mail: 


1. What is your relationship to the applicant? 

2. How long have you known the applicant? 


3. How well do you know the applicant? 


4. How would you describe the applicant? 


5. What are some ways you’d like to see this person grow or develop? 


6. Have you observed this person in a frustrating situation? What happened? 


7. What would I not know about this person merely from reading an application or meeting one time? 



8. How would you describe the applicant’s ability to relate to children, youth, or vulnerable persons?



9. Do you know of any characteristics that would negatively affect the applicant’s ability to work with children, youth, or vulnerable persons? 


10. Do you have any knowledge that the applicant has ever been convicted of a crime? If so, please describe. 



11. Who else would be able to give me insight into this person? 


12. Please list any other comments you would like to make: 


Signature 
 Date 


We appreciate your time in answering these questions as we strive to do everything we can to protect our children, youth, and vulnerable persons. Thank you
Overview of Volunteer Application Process
Application 

To protect vulnerable people and to be protected from liability, Brigade Air, Inc. must take reasonable action in screening and supervising the volunteers involved in any work with youth or other vulnerable people. Therefore, every prospective ministry leader—including established or long-time members of a ministry or church—must complete the volunteer application form.

The volunteer application form is critical in protecting the ministry from legal action if a case or accusation of abuse occurs in which a Brigade Air volunteer is involved. A court can find the ministry legally liable if it is less than systematic and therefore negligent in screening volunteers. By having prospective volunteers fill out a volunteer application form, the ministry greatly reduces the potential for abuse and the resultant liability.

The Brigade Air Executive Director will monitor the application process and keep forms and information in a secure file. 

Interview

The Brigade Air Executive Director or his representative then interviews each prospective volunteer. The interviewer can ask follow-up questions and questions of clarification. The information given in the interview will be available only to the interviewer and the Brigade Air Executive Director. The interview also gives the prospective volunteer the opportunity to ask questions about Brigade Air, Inc. and the reasons behind child-protection procedures. 
Reference Check

Volunteers are asked to provide three references from the following list: 

· Former or present pastor

· Long-time friend (minimum of 5 years) 

· One parent (for minors) 

· Teacher (for minors)

· Congregational member (who has sufficient strength of relationship to comment on the individual’s personal habits and character)

· Employer or colleague

At least two of these references will be contacted. The person making the contacts, the date, and a summary of the reference’s comments will become part of the individual’s file. 

Police Records Check

Brigade Air, inc. reserves the right to ask for a police records check for volunteers. 
Brigade Air will pay for the cost of a police records check.

The police records check report is to be brought to the designated leader. If there is no criminal record, the volunteer may be considered for ongoing service with Brigade Air. If there is a criminal record or information that raises concern, the Brigade Air Club Coordinator will meet with the volunteer to discuss and resolve the matter.

If the offense is other than child or sexual abuse, the volunteer may proceed with ministry in the church provided both the Brigade Air Club / Camp Coordinator and Brigade Air Executive Director agree.
The following are criteria to consider when evaluating the information:

· The number and type of convictions 

· The age and circumstances of the offender at the time of the offense 

· The length of time between past criminal activity and the present 

· The conduct and circumstances of the individual since the offense 

· The likelihood of the individual repeating the offense 

If any offense is related to the abuse of children or is of a sexual nature, the prospective volunteer will not be approved for ministry with youth or vulnerable people.

Will religious conversion make a difference for someone who has been guilty of past abuse?

No. Occasionally, a person may freely admit to a prior incident, but insist that since then, he or she has had a conversion experience and now presents no risk. The safest course is to encourage such an individual to work in a church, but in a position not involving access to children, youth, or other vulnerable people. This is a reasonable accommodation of the individual’s desire to serve in the church.

A ministry that permits such an individual to work with children, youth, or other vulnerable people, on the basis of the professed religious conversion, will have a virtually indefensible position should another incident of abuse occur. The defense—that the abuser claimed to have been converted—would likely be viewed with derision by a civil court. Putting a known abuser in a position involving access to children, youth, or other vulnerable people is taking an enormous risk.

The information contained in the police records check report is considered strictly confidential. Only the local coordinator or national director of a ministry or office can be privy to the information.

Approval

The Brigade Air Executive Director will review all volunteer application materials, which will be kept in a confidential, secure file for a minimum of seven years. 
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